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MESSAGE FROMOUR CHAIR

JOERG ZIMMERMANN

Hello everyone,

b4 B
I am certain there are a lot dfifferent feelingsout there. Fear, gratitude, anxiousness, anf
uncertainty. ¥

One thing is certain, agriculture, and farming in particular, is being recognized in its rightful y :
¢ as an essential service. And farmers themselves, as heroes for keepiggocery stores full.

Business is not as usual.

Things that seemed smportanta week aganaynow seem somewhat minuscule.
This is, perhaps, a chance to refocus on the things that truly matter.

With change, there is opportunity.

Thereisthe2 LILI2 Nlidzy AGe (G2 FAYR ySg ¢lea 2F R2Ay3I (GKAy3Iaod ! yRI
tradition, the tried and true and status quo for new ways of doing business. Using technology to stay connected, for.instance
Of course, this islso an opportunity to reflect on how prepared we are for the unknown, which is an essential element of
management g KSGKSNJ AGQa YIylF3IAy3 2dzNJ LISNE2Yy | fAGS& 2N 2dzNJ o dz
processes to see how the eent situation will impact my business. | have been reviewing various financial scenarios to get a
sense of my best, worst and likely case scenarios to take away some of the uncertainty. And, | have been spending time

rethinking and revising protocols thugh standard operation procedures so that everyone remains healthy.

2KAES S OFy SELISOG Y2NB OdzNBSol ft & Rasseys the KknfactNaRd hBvEwe kah Q &
put measures in place to seize opportunity and mitigate risk time.

We look forward to returning to our regular programming soon. In the meantime, we are gearing up for a Strategic Planning
exercise to seek out and maximize the opportunities that lay before us.

We welcome you to join us for our Annu@eneral Meeting taking place July, 2020 via webcast.
In the meantime, we wish you all well.

With warm regards,

6@2—" 0 What we plant in the soil of contemplati

we shall reap in the harvest of adfic

~ Meister Eckhart

JoergZimmermann Chair



MESSAGE FROMOUR EXECUTIVE DIRECTOR

HEATHER WATSON

Greetings fellow farm management enthusigsts

videoconferencing.

LOQY AYyONBRAOGE @ 3INI GSTFdzA F2NI GKS 62N) GKI G
larger glimpse into our personal livemdA G Qa NB I f t&48 SIpdgAai O 24 WSO Aald
and other loved ones

T« [N

Howeve, there are many that are not faring so well, and our hearts and thoughts go out to thd
struggling during this time.

Thankfully, we were able to host a few of our learning activities before the outbreak. Earlier in March, we hosted thecyeside
portion of ourNational Farm Leadership PrograWle welcomed an incredible group of 11 participants to the beautiful seaside
town of Sidney, British Columbia to focus on how our reactive tendencies, espeC|aIIy dunng times of stress, are gleam@yn t

of our own success and happines§ KAy 1 Ay3 o0l 01 (G2 6KSNBE ¢S IINBE (2RIF&x GKS
timing, our Mental Health and Farm Management workshops took place in Guelph and Léhdorational studyexploring the
connection between mental health and farm managemeis nearing completion. We cannot thank you enough for your
contributions to this project and look forward to sharing the incredibly insightful feedback we have gained to help mé#nk a pa
forward in supporting healtty farmers and healthy farms.

Our National Risk Management Roundtable as part ofleggar Roots to Success farm risk management education proghdtts

first in-person meeting in early MarctWe welcomed diverse industry experts including acadensasgltants, producers and
producer associations, government, insurance and lending to share their insights and help support the risk managemeaobheducati
project.

We had the distinct honour of testifying to the Standing Committee on Agriculture &Fagii as part of theirBusiness Risk
Management BRM review. We promoted the value of a comprehensive approach to managing risk in agriculture where BRM
programs work alongside farm business management practices. We have subsequently been invited to slibimif a
recommendations to the Committee in preparation for the recommendations they will prepare fératieralProvincialTerritorial
(FPYaAyAadSNEQ YSSiAYy3I Ay wdz & o

As a norprofit industry organizationworking together isvital to our succesg not only to secure the necessary cestare
contributions to trigger our Federal funding, but to leverage our collective resources for greater reach and impact. Conside
becoming a partner with Farm Management Canada and help us continue to build the Isustugsen of our farmers to achieve
sustainable growth and success.

[ SGQa YIS adz2NB ¢S INB (I 1Ay3 Ol aaBore2adis 2 gieditreSdungeSadtzadvicy @rd t&ols O K
to support your mental health during these times of uncertainty.

Stay safeeveryone,

0 Deep in their roots

all flowers keep the light
~ Theordore Roe

oA~

Heather Watson, Executi\girector


https://www.domore.ag/

FARM MANAGEMENT CANADA AT A GLANCE

A national umbrella for farm business management actiigrm Management Canad&the only organization devoted exclusively to
the development and delivery of farm business management information, toalsesources to position farmers from across Canada
for success.

Our mandate is our greatest challenge, and our greatest strength.

We were established in 1992 following the financial crisis of the 1980s where interest rates spiked and commaodity fboicesi it
leaving some farmers high and dry. For over 25 years, we have worked to increase awareness and adoption of farm busir
YIEYyF3SYSyd LINI OGAOSa G2 SlidzAL) /FyFRIFQa FENYSNB 6AGK (KRS (:
opportunity.

As your farm management resource centre, Farm Management Canada is pleased to provide a link to your current tools aed resou
in support of fostering farm business management.

Please consider invitingarm Management Canada2 &2 dzNJ S@Sy Ga |yR YSSGAy3a (2 akKl NS

f SIFRAY3 FIFNYSNAR YR (GKS NBa2dz2NOSa FyR LINPINIYa F@FAtlofS

Do not hesitate to contact us if you are interested in sharing your wankworking together! As a resource centre, we pride ourselves
on not only knowing what is happening in farm management across the country, but also sharing that information with o$\&N®
keen to hear from you! Drop us a lineinafo@fmcgac.com

BOARD AND GOVERNANCE

Following the December meeting, N al yIF 3SYSy i [/ I y laRlur@értakinga siefegipBnnid phiBessaviN B
the strengths, weaknesses, opportunities and threaftshe organizatn in preparation for the renewal of a Contribution Agreement
under AgriCompetitiveness and opportuniti@scontinue to diversify and increasevenue and support.

Our sincere thanks to those industry partners who have agreed to join us in guidistrategic plan.

CALL FOR N OMINATIONS AND ANNUAL GENERAL MEETING

Nominations to the Farm Management Canada Board of Directors are officially open.

Members in good standing, motivated to contribute to the governance of Canada's only nationgfafarorganization dedicated
exclusively to supporting farm business management best practices, are invited to stand for election to the Board oEDirector

Nominations will close at 17:00 hrs. Eastern Time, Monday May 11, 2020. After this time, no furthemnationis will be accepted.

CFNY alyl3SYSyid /IyFrRIFIQ& !'yydzZadt DSYySNIt aSSaAy3a Aa asSia G2
Everyone is welcome! Login details will be sent along closer to the date.

Important dates to remember:

May 11- Nominations due

May 25- All Resolutions must be submitted for consideration
June 9 Elections open/ Voting Packages sent to members
June 25 Voting Ballots due

July 9 Annual General Meeting (electronic)

For more information and details atomination criteria, consult the documents below:

b Call for Nominations from the Elections Chair
b Board of Directors Nomination Foramd Nominee Biography Template



mailto:info@fmc-gac.com
http://r20.rs6.net/tn.jsp?t=buka9eabb.0.0.xeaknpcab.0&id=preview&r=3&p=https%3A%2F%2Ffmc-gac.com%2Fwp%2Fwp-content%2Fuploads%2F2020%2F03%2F1-Call-for-Nominations-for-the-position-of-Director-2020-1.pdf
http://r20.rs6.net/tn.jsp?t=buka9eabb.0.0.xeaknpcab.0&id=preview&r=3&p=https%3A%2F%2Ffmc-gac.com%2Fwp%2Fwp-content%2Fuploads%2F2020%2F03%2F2-Nominations-Form-2020-2.doc
http://r20.rs6.net/tn.jsp?t=buka9eabb.0.0.xeaknpcab.0&id=preview&r=3&p=https%3A%2F%2Ffmc-gac.com%2Fwp%2Fwp-content%2Fuploads%2F2020%2F03%2F3-Nominee-Biography-Template-2020-2.docx

M Q&A for Pospective Board Members

b Director Duties and Obligations Outline

M 201920 Board of Directors Listing

M Call for Resolutions and Resolution Input Form

Members are also encouraged submit resolutions to be considered at the Annual General Meeting.

THE CANADIAN AGRICULTURAL PARTNERSHIP

Theb5-yearCanadian Agricultural Partnership (CAP) program commenced April 1, 2018.

The Provinces and Territories are offering estsare fundingd support fostering business development via:
1 Advisory services (individual farmers)
1 Training and skills development (individual farmers)
1 Training and skills development (organizations and associations)

We havecompiled a list of P/T costhare opportunities supporting business developmawailablehere.

Farm Management Canada secured-gedr Contribution Agreement (2048L) under AgriCompetitivenesé/e expect Agriculture &
AgriFood Canada to announce a call for funding applications in April, so that we may apply fBaodr® year of programminginder
the AgriCompetitiveness program.

We hope to continue to be a champion for farm business management and afferflagship programming including the annual
Agicultural Excellenc€onferenceand take on exciting new initiatives.

We look forward & embarking on the following new activities in 2020:
1 Farm Business Management Promotional Campaigns
1 A Farm Business Management Toolkit
1 A Farm Transition Toolkit
1 Minority Groups Study Meeting the Farm Business Management Needs of Indigenous Populations

Under CAP, & were also successful in securing -gedr Contribution Agreement (204ZB) under AgriRisk to enhance farm risk
management education.

Partnershigl Y R O2f f 02N GA2Yy | NB @A sutcéssAic@mplere liSUet partheyshigp@rusitesiis avdilable R |
at the end of this Farm Management Updaliegetting more involved with Farm Management Canada interests you, feel free to get in
touch! We are seeking cash andkimd contributions.
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https://fmc-gac.com/wp/wp-content/uploads/2019/12/Provincial-Territorial-CAP-funding-opportunities.pdf

PROJECTS AND PROGRAMS

AGRICULT;JRAL EXCELLENCE CONFERENCE
PROSPERITY WITH PURPOSE

Coast Canmore Hotel
Canmore, Alberta

DEeceEMBER 15-17, 2020

The Agricultural Excellence Conference (AgEx) welcomes anyone and everyone from farmers to advisors, academia, organiza
private industry, and government to join us in Alberta to exchange expertise and insights to continue to positioa'<tamatkrs for
success through farm management excellence.

We will discuss the future of Canadian agriculture, the implications for farm managers, and the practical ways farmehngéevan ac
sustainable growth and prosperity. Conferergeers will come aay from AgEX equipped with information and tools to enhance
Canada's farm businesses.

From plenary sessions to workshops and panel discussions, you do not want to miss this opportunity to learn from farm evgnagem
experts and thought leader8uild yournational network, and find out the latest and greatest management tools available

WHY ATTEND AGEX?

f '39E Aa GKS 2yte Il GKSNAyS3 LJf FOS F2NJ /Iyl m Q& FIENXY YIFYL
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1 AgEx s focused on practical tak&ays and learning outcomes

1 AgEXx focuses on interactive learning to meet the diverse learning preferences and practices of delegates

FUNDING AVAILABLE FOR FARMERS!

Farming in Manitoba, PEI, Newfoundlad abrador Yikon or Northwest Territories? You could be eligible for estre funding to
attend!

Want some help with your application? Find your {iitied applications here!
fmc-gac.com/programservices/agriculturaéxcellenceconference

Manitoba Farmers50% funding up to $2,500 to help support registration fees.
PEI Farmers$50% funding up to $2,000 to help support registration fees and travel (including accommodation and meals).

Newfoundland& LabradorFarmers:75% tinding to help with costs including airfare, ground transportation within and outside
the province, meals, ahhotel accommodations.

Yukon Farmers60% tinding to a maximum of $5,000 per year to help with registration fees and travel expenses.

Northwest Territories Farmers50% funding up to $5000 to help support registration fees and travel expenses (tostel ¢
must be consistent with GNWT travel expense guidelines).


https://fmc-gac.com/programs-services/agricultural-excellence-conference/

GROUP RATES AVAILABLE !

Interested in attending AgEXx with a group? Contact us! For groups of 5 or more, we can offer a discounted registration rate!

SPONSORSHIP OPPORTUNI TIES AVAILABLE !

Intereded in supporting AgEx 2020?
CKSNE NS5 Ylyeée glea &2dz Ol y &dzLJLJ2 NI
discuss a customized sponsorship package too.

SEEDINGG  New! student Sponsorship program

EXCELLENCE Askusabout Seeding Excellence!

To obtain a copy of our Sponsorship Package and discuss opportunities to support AgEx 2020, contact:

Nick Oakley
Business Development Officer
Farm Management Canada

G§KS 1 INR Odzt  dzNJ ¢

250 City Centre Avenue, Ottawa, Ontario KKR

Telephone: 39-217-4601
sponsorship@fmgac.com

REGISTRATION AVAILABLE SOON
We hope to see you there.

Please note: We are aware the ongoing COMI®Pandemic may prevent us from hosting the Coefere in a physical location.

PyHO S £ f

If we cannot host the event in person, we will be hosting AgEx online! Through a variety of speakers and discussion geowisfeature all of
the same great content, virtually. While we remain hopeful that everything vii# resolved by November, as we advocate for contingency

planning, we must do the same.

a n Follow #AgExConf20 on Twitter or our Facebook event page for Conference update

Thank you to our generous sponsors for making this Conference possible!
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NATIONAL
FARM LEADERSHIP

——— PROGRAM

Do you know?Research has shown that leader effectiveness can account for as much as 1/3 of business performance.

The National Farm Leadership Program fits into busy farm life to help farmers identify the critical development aredktibaewhie
greatest impacton their personal and professional lives. Not only is leadership good for business, it's good for theingelbf the
leader and those they work with.

The first cohort of the National Farm Leadership Program began its journey in January and just fieiSuay residency in Sidney,
British Columbia. Welcoming 11 participants, the residency provided a physical meeting place and safe space to obseithe @und st
reactive tendencies to stress and uncertainty, and how we can build the skills to chbettergpath forward. Participants will continue
in the learning program until the end of April and will then have access to monthly group coaching and personal coadhiegf@nyt
the remainder of the year to help realize their positive change.

Programdetails:
1 11 weeks of structured online asynchronous learning
1 3-day residency to develop your skills
1 A personal leadership assessment against a global data set of leaders
1 Create a personal plan to increase leadership effectiveness
1 Unlimitedpersonal coaching for a year aadcess to the LeaderL#&b private online community
Led by certified executive coach and fourth generation farmer, Kelly Dobson, LeaderShift combines adult learning reslearch, v
neuroscience and IT, enabling leader depenent at any age.

Interested in enrolling?
Visitleadershift.ca/nationalfarm-leaderdip-programor contact:FarmLeadership@fragac.com

SAVE ON TUITION !

Thisprogramis eligible for up to $2500 coshare funding for farmers in SK, MB, NB,PEI, YT. Check with your provincial Ministry of
Agriculturefor eligibility requirements.

WHAT ARE PEOPLE SAYIN G?
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with my cohort and program coaches helped shine light on a netvfoatvard where | am building the confidence to lead as my true,
authentic self, and by doing so, empower the growth and development of those around me. | appreciated the flexibilipnlri¢he
learning community format, yet still bringing us togeth2r§J | OKI f €t Sy 3Ay3 | yR AYLI OGFdzAf NB&A

o would recommend this course to anyone interested in becoming moravemi®, managing their anxiety and being a better
communicator. Kelly and Darrel are very flexible, and were quick on their feet to adjust to the needs of the group.i€heeeggeeded
my expectations and was worth every perny.

G S RSN KAFGH NBOSIESR | 6K2t8 yS8s AARS 2F 861 RENEKA Livaddole (¥
to apply the principals immediately and witness the positive effettlear communication. The leader assessment identified areas where
my leadership required improvement and both the LeaderLab and residency were great ways to practice in both an indiciolhaitand
ASGGAYyIde

ContactFarmLeadership@fragac.com Powered by /’

LeaderShift
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¥AME

AGRI-FOOD MANAGEMENT EXCELLENCE

CTEAM UPDATE

(CANADIAN TOTAL EXCELLENCE IN AGRICULTURAL MANAGEMENT )

Canada's only national farm management training program

/] ¢91la o6/l yFERALY ¢20G1f 9EOStftSyOS Ay ! ANAROdzA GdzNI £ al yI 3SY S,
managers.
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acres in the field.

This is why the team at Agfiood Management Excellence has developed a new delivery format for CTEAM:

New Format
Modules 1 & 4 will be delivered using an interactive online format
Modules 2 &3 will be delivereith-person

New Pricé
With the new format, the cost for CTEAM is $6700.

CTEAM participants come from all sorts of production sectors including cash grain, vegetable, beef, hog, dairy andafraiiopktany

are engaged in valuadded activities as wishs primary production. CTEAM addresses the business management issues that are commc
to all businesses, regardless of commodity. It is presented as aMBiAi with emphasis on strategy, strategic planning, financial
management, human resource managemeuccession and estate planning, and various aspects of marketing, operations managemen
and various aspects of business leadership.

Participants develop and implement a strategic and operating plan for their farm as part of the course requiremedtoBageat
6SQ03S aSSy a2 FINE /IFyFRAFY |3INRAROdz Gdz2NB Aa 3I2Ay3 (2 06S Ay

Invest in yourself and your farm's success.

100% of CTEAM graduates surveyed said taking the time ¢
from the dayto-day operations to look at the big picture of the
farm and develop dusiness strategy was beneficial in the
operation.

UPCOMING PROGRAM DATES:

Module 1¢ March 1620, 2020¢ Online
Module 2¢ December 711, 2020 Calgary, AB
Module 3¢ March 15, 2021¢ Guelph, ON
Module 4¢ December 610, 2021¢ Online

Sign up for the CTEAM course, herevw.agrifoodtraining.com/for-producerscteam

CTEAM is presented by A§ood Management Excellence, Inc (AME).


http://www.agrifoodtraining.com/for-producers-cteam

AGRISHIELD ® HELPS CANADIAN FARMERS WEATHER ANY STORM
LG OFy o6S LINBilGe KIFEINR G2 aS$S N ad-daoperatiofisiof ypu¢ Sy
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problems can pile up or snowball, jeopardizing the future of your operation, and the hardest part is trying
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AgriShield is a usdriendly risk assessment and management tool, developed by Farm Management Canadelpbatou identify

risks to your farm and mitigate them through an itemized, prioritized action plan. The best part is that AgriShield calypde rese
NAIKG a2dzi 2F GKS 02E®PE ¢KSNBQa y2 (6SI 1 A yHal leaBinglzirieBIRSE follghit &
based on priority and go right to work implementing best practices on your farm.

N

6Our main goal is to help farmers identify threats to their operations and act on tr
GAGK |a YdzOK Ay T2N)YI {AWasonlofiFarmiManageraeht
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to create very real, tangible plans to help mitigate risk and ensure the-tkmmg
success of their farms.

LT &2dzQNB 4 DylieSonkoyldpossdlydetergiine risks to your unigt Es
operation, AgriShield breaks it out into six key areas of risk: people, finance, mar ‘,., .
management, business environment, and production. It then uses a serie: & C

£ _?\‘ 125
questionnaires to determine potdial vulnerabilities and creates a detailgd ris J s
profile followedby ateR2 € A& GKIF G§Q& LINK2NRGAI SFy\ ¢ / 2 F

prepared you are to manage it.

CFNY alylF3aSYSyd /IFylFRFQa 321t A& G2 S ythEadmhBustaihagld growth.arhisfiakesd S N
comprehensive approach to managing risk on the farm and promotes a globally competitive Canadian agriculture industetdAgyriSh

a powerful tool that can help farmers be proactive in strengthening their openaticonfront change, and seize opportunities as they
arise.

To learn more about how AgriShield can help keep Canadian agriculture strongttpssitfmc-gac.com/agrishield

In partnership with:

CrA%rcA - aceco MNP

Project Update:
ROOTS TO SUCCESS

TAKING A COMPREHENSIV E APPROACH TO MANAGI NG FARM RISK

Funded under the AgriRisk Initiative as part of the Canadian Agricultural Partnershifndtseto Success project will make meaningful
progress towards improved risk management for the agriculture andfagd sector by promoting a comprehensive approach to
managing risk. This project will provide farmers a&odsultantsworkingdirectly with farmers with mucheeded training to identify,
assessandprioritize risks and create comprehensive risk management plans. The project will also serve to establish industry benchma
using baseline date to identify opportunities for policy and prograr LINE dSYSy (i (2 YSSi G(KS NRxai
FINYSNA® ¢KA& AyOftdzZRSa t221Ay3 |G ¢lea (2 SadlofAaKstAy{(l 3

LITERATURE REVIEW

Our literature review is nearing completion andvié available on theFarm Management Canadaebsite in April The review looked
at risk assessments previously completed by industry stakeholder groups, including projects under AgriRisk Initiatives ¢aerisk
management platform includes all idéfied risks and best practices.



https://fmc-gac.com/agrishield

SUSTAINABLE AGRICULTURE INITIATIVE PLATFORM COMPLIANCE

The project team has benchmarked AgriShield toititernational Farm Sustainability Assessment (FSA) and
the platform has been given the GOLD Level, indicating thhelst level of sustainability. The platform is
considered an exemplary tool to help producers improve their sustainaliliasures and comply with
international standards

In the coming weeks, Aghield will be adapted in order to identify the bestggtices that contribute to the
C{! TFIN) &addzaldlAylroAtAde a0O2NBI FtYR Iy FTRRAGAZ2YL
individual sustainability level, which can be certified following an audit.

NATIONAL RISK MANAGEMENT ROUNDTABLE

A national Roundtable comprised of a diverse creagtion of sector players with a common gaalo guide the industry towards
comprehensive risk managemehts been formed. The Roundtable will meet on a regular basis throughoutitharfprojectto discuss
K2g (2 RNAGS | O2YLINBKSYyaAdS |LIINRIOK {2 YIylF3aAy3 N fthe ¥F2N
project, evaluating ad monitoring progress towards meeting project goals.

The firstin-personRoundtablevas heldin Ottawa on March %, 2020.

TRAINING AND WORKSHOPS (’ \
Farm Management Canada will be conducting a series of workshops to train producers >
assessment anthe implementation of a comprehensive risk management plan for their fal

and to train professionals offering consultative services to farmers to use a comprehel _
risk management approach with their clients.

Because of the situation with COWD®, all training sessions have been suspended un ;
further notice.

If you wish to host or sponsor a comprehensive risk management workshop in your area, for producers or for consultamts; miaets
Mathieu Lipari, Program Manager at Farm Management Camadthieu@fmegac.conor 613237-9060 ext. 24.

HEALTHY FARMERS, HEALTHY FARMS
SUPPORTING OUR RURAL COMMUNITIES

WORKSHOP SERIES

m FARM MANAG mn.x CANADA ggncél ure
INDUSTRIES l" GESTION AGRICOLE DU CANADA

We hosted our 4art workshop serieglealthy Farmers, Healthy Farnmver the last few months in communities across Ontahio
January, we were in Kemptville and Kawartha Lakes. In March, we were in Guelph and London. Over 78 people attended #ne of t
workshops, whictdemonstrates the appiée in agriculture fora better understanding of Mental Health, and ways we can cope and
better handle some of the stressors within the industiging farm management practiced/e hope these 78 people can now go back

to their communities and spread thenkwledge they obtained at these workshops.


mailto:mathieu@fmc-gac.com

A variety of speakers with diverse backgrounds in Mental Health, Farm Business Management and Community Support helpgd works
participants recognize the signs of stress and build the knowledge, skills ariitgsdo gain the confidence to assist one another and
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who came out and shared your knowledge with our attendees. A ap#wnks goes out to our kagte speakers includingMartine
Oliveria from AGS Rehab SolutipDarrell Wade and Kim SiegeRebinson from Farm Life Finan@ald Len Davies from Davies Legacy
Planning

A sncere thank youo our partners at Do More Agnillture andPeavey Martndustrie$TSC Storektd. for supporting these workshops
through the Community Agricultural Grant.

Project Update:

EXPLORING THE CONNECTION BETWEEN MENTAL HEALTH AND FARM
BUSINESS M ANAGEMENT
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connection between mental health and farm business mamagnt. The goal of this research is to develop an understanding of the
relationship between farm business management practices and farmer mental health. This question is being explored frasgedoth s
of the relationship. For example, how does effectivarfebusiness management impact or support farmer mental health? As well as
conversely, how does mental wddking impact or support farm business decisioaking?

As we are nearing the end of this project, we would like to thank each of you who cdettitiuthe many research engagement sessions.
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the survey, we are confident that it truly reflects the entire country. It wis® @ne of the Vision Par@lhighest response count for a
survey We arevery proudand grateful to all of youwilton Consulting Groulpave been working hard to gather qualitative date through
one-on-one interviews and focus groups2 oneon-one intervewsand 14 focus groupvere conducted We want to sincerely thank
everyonefor all your time and inputWe havestarted working on the finaleport, which we aim to have ready to share in late spring

In the meantime, pleaselick herei 2 | 00Saa GKS 9y @ANRYYSydlt { Ol y It éoftaindeistingK I ¢
research and programs across Canada and the world relating to mental health, farmer mental health, farm business management |
any connections between those pieces. It also identifies the gaps for further research, including, but not linotadstady.


http://r20.rs6.net/tn.jsp?f=0012l00f89nLpk6MG2yMZGBEWIvwAFWp3V6-W2iuIwykRNi4R3u1H1J5hS96jb4kQ3NsGK--su4ysKLfJ5v-jbdtdoJSLKNje2Y22NY3ttDvrs6S-nFWP6B-MIeIgz4FviZOL9ZJhQ2HGcMX_WQ0A08mw9TzdXG8RZRNKXrBJo60A5YSslQvJpV1FMugsD4Tn6DWp3tfAevWhOshuf9VCc8qIOv66Z-dfYwmId-pMhiDnc=&c=ioj0YDFviCq9NeQKnFkmmw0NFfxt8-s4Uj_xe4UjvJJZIjToxdxK3A==&ch=FoMaJxIHI28EqDB-1wh0O0H35KKy_abHj74n-ojZ26lmFdbElxF6YA==
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The Brigid Rivoire Award for Champions of Agricultural
Mental Health

The Brigid Rivoire Award for Champions of Agricultural Mental Health annually recognizes a specific initiative that loasstaading
contributions in raising awareness, addressing stigma, and supporting mental health for farmezs lndal community. This annual
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Congratulations to Andria JoneBitton & Briana Hagen,
winners of the 2019 Brigid Rivoire Award for Champions of Agricultural Mental Health!

In 2015, Andria began researching farmer mental health in Canada.
Until this point, research othis topic was sparse and understanding
of the state of Canadian farmer mental wellness was lacking.

She conducted a national survey in which over 1100 Canadian farmers
participated in to provide essential baseline statistics. Briana
conducted 75 irdepth interviews to explore the lived experience of
farmer mental health to better understand the impacts and to learn
first-hand what farmers need for mental health support. Learning that
farmers felt they lacked mental health literacy, this team created the
In the Knowmental health training program to help farmers learn the
knowledge, skills and tools they could use to help deal with mental
health issues.

Since this research program began in 2015, the agriculture community is more engaged in the discassmifaamer mental health;
Do More Ag has been formed and the federal government is studying the issue. They have publicly presented at over 48devents
given over 70 media interviews.



